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51 High Street, Green Street Green, Orpington, BR6 6BQ
Tel:  01689   851596    
Please return completed forms to recruitment@themaypoleproject.co.uk


APPLICATION FOR EMPLOYMENT
Please complete in black ink.  This information is confidential and will be used for employment purposes only.

	Role applied for:
	

	
PERSONAL DETAILS
	

	[bookmark: _Hlk210300320]First name
	

	Family name
	

	Home Address
	

	Telephone number
	

	Email address
	



EMPLOYMENT DETAILS: 

	Current or last employer
	

	Job title
	

	Employed dates
	From:
	To:

	Outline of role and main responsibilities
	

















DETAILS OF PREVIOUS EMPLOYMENT: [continue on a separate sheet if necessary] 

	Employer
[name and address]
	Job/Role title
	Employed dates
[from – to]
	Details

	



	
	
	

	



	
	
	

	



	
	
	

	



	
	
	

	



	
	
	

	



	
	
	




Do you have a full, clean driving licence?		Yes	☐	No	☐	




EDUCATION/QUALIFCIATIONS/TRAINING

	Dates
	Course and/or Qualifications
	Place of Study or Training provider

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



INTERESTS AND HOBBIES 
	







REFEREES: (please give the names and full contact details of two people (not a family member) who would act as referees for you, with details of how they are known to you.  Where possible this should include your current or most recent employer.)

	Referee 1
	Details
	Relationship to you

	Full Name
	
	

	Job Title
	
	

	Organisation
	
	

	Address
	
	

	Email:
	
	

	Tel:
	
	

	
	
	

	Referee 2
	Details
	Relationship to you

	Full Name
	
	

	Job Title
	
	

	Organisation
	
	

	Address
	
	

	Email:
	
	

	Tel:
	
	




PERSONAL STATEMENT:
Explain why you are interested in this role, referencing your relevant qualifications and experience. Address the job description and person specification to show your suitability. [Use a separate sheet if needed.]

	

















































REHABILITATION OF OFFENDERS

Criminal Record Declaration

This role may be subject to a criminal record check through the Disclosure and Barring Service (DBS). You are only required to disclose unspent convictions unless the role is exempt from the Rehabilitation of Offenders Act 1974, in which case both spent and unspent convictions may need to be disclosed.

IMPORTANT INFORMATION:
· Having a criminal record does not automatically prevent you from being considered for a role.
· We assess all information fairly and in line with our commitment to equal opportunities.
· All information will be treated confidentially and in accordance with data protection laws.
· If you are unsure what to disclose, you can seek confidential advice from Nacro [Nacro.org.uk]

Please complete the declaration below:
Do you have any convictions, cautions, reprimands or final warnings that are not protected under the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended)?

Yes	☐
No 	☐

Signed						Dated  

If you answered Yes, please provide details below (continue on a separate sheet if necessary):
	








I CONFIRM THAT I HAVE UNDERSTOOD ALL ABOVE INFORMATION, AND ANY INFORMATION GIVEN IS A TRUE AND ACCURATE RECORD:


SIGNED:						DATED:  

PRINT NAME:	
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